Government of Himachal Pradesh
Department of Social Justice & Empowerment

Directorate for the Empowerment of SC inoriti
\ s, OBCs, Minorities
& the Specially Abled, Himachal Pradesh, Shimla-9 i

No.:1-96/84-Wel-Estt.- Dated: Shimla, the February, 2025

OFFICE ORDER

On the recommendations of Himachal Pradesh Rajya Chayan Aayog,

the following candidate is hereby offered appointment to the post of Junior Office

Assistant(IT)(Class-IIT) purely on Contract basis, initially for a period of one year, in the
office mentioned against each as under, on fixed contractual amount of £12,360/- (Rupees
Twelve Thousand Three Hundred Sixty)(i.e. 60% of the first cell of the applicable Level
i e. in Level -4, i.e. ¥20,600-65,500 of the pay matrix) per month, as per Rule 3(j) of the H.P
Civil Services( Revised Pay) Rules, 2022 subject to the conditions that the joining shall be
considered within 05 days (upto including joining time), in the public interest,

on the following terms & conditions:-

Sr. | Name & Address of the candidai;s
No. | Sh./Smt./Km.

Gulshan Kumar S/o Sh Raj esh Kumar

Village Sherpur, Tehsil Dharampur
DistrictMandi (H.P.)

1. He will be paid a fixed contractual amount

Place of Posting in the O/

Tehsil Welfare Officer, Dharamshala, i|
District Kangra (H.P.) \

@ 312,360/- (Rupees_T;a\f_cF'I’h_oasa_n_c;
Three Hundred & Sixty) per month.

2. The Service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing Authority,
within a period of 45 days, from the date on which a copy of termination orders is
delivered.

3. He will be entitled for one day's casual leave after putting in one month service. A
female contract appointee with less than two surviving children may be granted

ernity leave for 180 days. A female contract appointee shall also be entitled for

maternity leave not exceeding 45 days (irrespective of number of surviving children)
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during the entire service, in case of miscarriage

including abortion on production Ol

' cers. However,
Medical certificate issued by the authorized Gove ernment Medical Offi

cial Leave.
he/she will also be entitled for 10 days Medical Leave and 05 days Spe f
] e of any
He/she shall not be entitled for Medical reimbursement and LTC, etc. No leave Y
kind except above is admissible to him.

4. Unauthorized absence from duties without approval of the controlling officer shall

automatically lead to the termination of the contract agr eement. However, in

exceptional cases where the circumstances for un-authorized absence from duty were
beyond their control on medical grounds, such period shall not be excluded while
considering their control on medical grounds, such period shall not be excluded while
considering their case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, he/she shall not be entitled
for contractual amount for this period of absence from duty.

5 He will submit a certificate of his/her fitness from the concerned District/Zonal Govt.
Hospital.

6. He will be entitled to TA/ DA, if required to go on tour in connection with the official
duties, at the same rate as applicable to regular counterpart official at the minimum of
pay scale.

7. Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules, etc. as are applicable in case of regular employees will not be
applicable in his/her case.

8. No travelling allowance will be paid to him for joining duties at aforesaid place of him
posting.

9. He shall have to produce an affidavit to the effect that there is no court case/ criminal/
vigilance or appeal thereof pending for adjudication in any Court of Law in or outside

' the State of Himachal Pradesh agai

i case, the contract appomtee do not report for duty within the stxpulated time period

st him.

he offer of appomtment w.ﬂl stand amomaucauy cancelled.
. _ mstances ‘f a conttactual employee 1s tl‘aI'leeITed 1o

slis _ent Qﬂ hiSf hcr own request Wlﬁ‘l the approval of the
shall be treated as fresh appointee in the new station/cadre/



establishment and the services rendered on contract basis in the carlier

cadre/establishment on appointment/ transfer to another station/ cadre/ establishment
will not be counted for regularization purposes and for any other financial benefits. The
contract appointee will be treated as fresh appointee for all intents and purposes.

12. The services of the incumbent appointed on contract basis will be regularized once in a
year as per provisions of instructions issued by the Department of Personnel vide letter
No. PER(AP)-C-8(2)-2/2015, dated 02.12.2023 and any amendment issued from time
to time, in future.

If, the offer of appointment, on the above terms and conditions is acceptable
to the above named candidate, he may report for duty in the aforesaid office as
‘mentioned against each on or before positively. He is further directed to
execute the enclosed Contract Agreement and affidavit as stipulated in conditions No.9

‘above on the stamp paper of T 10/- (Ten Rupees)
pointment shall be considered provisional till the verification of
edents, which will be carried out on the basis of self declaration
), submltted by the candidate at the time of joining duties,
_________ | facts and detail given are correct. In case, character and

. is not found verified or any false information is given by
the prtmsmnal appointment will be cancelled
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Endst No. No.:1-96/84-Wel-Estt.- Dated: Shimla February, 2025
Copy to the following for information and necessary action:-

1. The Secretary (SI&E) to the Government of Himachal Pradesh.
2. The Secretary, HP Rajya Chayan Aayog, Hamirpur, Distt. Hamirpur w.r.t. his letter
No. HP SSC-C (2)-57/2020~(R-1)-2799 Dated 28.01 2025.

. The Chief Medical Officer, Kangra, Himachal Pradesh.

. The District Welfare Officer, Kangra concerned with the remarks that duly attested
copies of the certificate be kept in the personal file for office record after due
verification from original certificates.

. The Individual concerned through Registered Post. He is directed to contact the O/ o
concerned Chief Medical Officer of District for his medical examination.

6. LT. Programmer of this Directorate for uploading these order on the official website.

wl.

R, (Kiran Bhadana, IAS)
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ANNEXURE-“B”

Form of contract/agreement to be executed between the
and the Government of Himachal Pradesh through

the ( ) to the Government of Himachal
Pradesh.

Ihis agreement 18 made of this ...cieaeiiiieeiiesiavivmsiiss day of
................ in the year...................Between Sh/Smt.

...........................................................

...........................................................................................

Contract appointee (hereinafter called the FIRST PARTY), AND
The Governor, Himachal Pradesh through

(___ ) to the Government of Himachal Pradesh (here-in-after
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a
on contract basis on the following terms &

conditions:-

13 That the FIRST PARTY shall remain in the service of the

SECOND PARTY as a for a period of one
year commencing on day of ..........c.ccciciiiiiiiniie and
egdmg on the day of ..., It is specifically

mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on
......................................... and information/notice shall
not be necessary:

Provided that for extension/renewal of
contract period the HOD shall issue a certificate that the
» - .
/'b-ﬂ service and conduct of the contract appointee was
satisfactory during the year and only then the period of
contract is to be renewed /extended.

2. The contractual amount of the First Party will be
L4 /- per month (which shall be 60% of the first cell
of the applicable level of pay matrix of the corresponding
cadre, as per H.P. Civil Services (Revised Pay) Rules, 2022).

3. The service of contract appointee will be purely on temporary
basis. The appointment is liable to be terminated in case the
performance/conduct of the contract appointee is not found ,
satisfactory. In case the contract appointee is not satisfied g
with the termination orders issued by the Appointing I
Authority, he/she may prefer an appeal before the Appellate el
Authority who shall be higher in rank to the appointing '
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Unauthorized absence from the duty without the approval
ddnCmmumomwMMhdbmc
termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from
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ANNERURE

ATTESTATION FORM

_ SWARNING
“The furnishing of false information of suppression
of any facwal information in the

_ Attestation Form

would be disqualification, and is likely to render the

——— candidte unfit  for employment  under  the
Alfix signed government.

(5 cms. X 7 cms. If detsined, arrested prosecuted, bound down, fines

Approx. copy “eonvicted, debarred, acquitted elc. subsequent 10 the

of recent ~“|. compietion and submission of this form, the details

should be communicated immediately to the
guthorities o whom the Atestation Form has been

sent carly, failing which it will be deemed 1o be 8
suppression of factunl information

| 1, the fact that false information has been furnished
or that there has been suppression of 8ny factual
information in the Attestation Foren comes 19 natice
i sny time during the service of @ person his
| services would be liable o be tenminated”™.

Hame
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(b) [ District and Stale 1o which you belong |

District and State to which your father
(c) originally belong

9@ | Your Religion

® Are you n .Mber- of a scheduled
- | Caste/Scheduled. Tribe/Other Backward
Ol s o8 oy |
7 . TR T A o T T 3 .""m
10. Particulurs of places (with periods of residence) where you have resided &w_mol_'e than one year
’ during the proceeding five years. In cnse of st broad (including Pakistan), particulars of all places where
you have esided for more than onc year afier Haining the age of 21 years. should be given,

From Too [ Residential Address in Tall Naume of the District Head Quarter or Jhe pince
(ie. Village Thana & District [ mentioned in preceding column,
or House No. |

Lane/Street/Road & Town

‘ -

A | Name in ™ Nationariy (o Place of" | Occupation i [ Preosee—
full & | binh & o by | binh sﬁfﬁfm give | addre:
aliases il [ domicile | designation & | vive Ine
any _official uddress

2) Father

b) Mother

©) Spouse

‘Th_ -‘L_..__,_ _]' e el - - I
* | Info a.n:-iu_n-m..'be:.f’ﬁ.irmigﬁe'u.rmla-.ﬁm.;ﬁ@,-,ﬁ,._;,




| | |

Are you holdi i i
Gov:"m ding or hm_rc nny lime held un appointment under Central or State Government or / Semi-
vent or & Quasi Governmen body or an aulono!

i A mous body or a public Sector Undenaking or 8
private firm or institution? 1 s, give full particulars with date of employment up-to ~date
{ Period

| Designation, emolume
— \ = g 7 s \ Full name & address of

Reasons for leaving previous

\ & nature of employment | employer service

tlzauntt‘rul'ned by the Government of India or a State Government/ and Aulonomous Bodyﬂ)nivtrsiryﬁ,ucnl
ody.

If you had left service on giving a monih’s notice under Rule 5 of the Central Civil Services (Temporary

Service) Rules 1965, or any similar corresponding rules, were any disciplinary proceedings framed ngainst
you, or had you been called upon 1o exp

X Y4.(b) | If the previous employment was under the Government of Indin/a State Government/ undertaking owned of

{ lain your conduct in any matter at the time you gave notice of
terminnlion of service, or al a subsequent dutes

(s). before your service actually terminated?
- 15. (1) \ (a) \ Have you ever been hept under delention? Yes/No
\ (b) \ Have you ever been arresied? l Yes/No \
{c) | Have youever been prosecuted? Yes/MNo \
(i.e has n charge shectin @ eriminul cuse been filzd pgeinst you in any
court of law) .
(@) | lsany criminal case pending against you in any Court of Law al the time Yes/Nc |
or filling up this Attestation forin?
r \ (e) \ Have you ever been conviced by a court of Law for any Office? Yes/No
' |
(3] Whether dischargcd)cxpclied!wilhdmwn from any wraining/institution Yes/No
under the Government or otherwise?
“(g) | Have youever been rusticated by any University or any other educational Yes/No
authorityfinstitution?
() Have you ever been debarred / disqualified by any Public Service Yes/No
Commission/Staff Seleclion Commission for any ol ils
_exum‘:nntiom‘sc'lccrion‘? |
(i) 11 the answer 1o any of the above mentioned question is Yes' give full purticulurs of the
cuseé'mcstldclcntiun)r‘nw‘cnnvictiurdwntcncdpuniahment etc and/or the nnture of the cose pending
in the Coun!UniwersityJEdncmiunm Authority ete ot the time of filling up this atiestation form:

|

\Nolu: \ | Pleuse ubso see the TWARNING: m the top of this Attestation Form

-

i

(i) \ Specific answers 10 cneh ol the questions should be given by siriking oul Yes or ‘No' as the crse
maoy he

i

Pe. Tiames of two responsible person of your locality ‘ 1) J

or two references 10 whom you ure known:







