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Registered

Government of Himachal Pradesh
Department of Social Justice & Empowerment

Directorate for the Empowerment of SCs, OBCs, Minorities & the

Specially Abled, Himachﬁllfradesh, Shimla-9

o152 0 oFr
No.:1-96/84-Wel-Estt.- ]'3?’53 lDatglz Shimla/ the 20‘§ Sept%gn?éer, 2024

OFFICE ORDER

On the recommendations of Himachal Pradesh Rajya

Chayan Aayog, the following candidates are hereby offered appointment to the

post of Junior Office Assistant(IT)(Class-1II), purely on Contract basis, initially

for a period of one year, in the offices mentioned against each as under, on fixed

contractual amount of 12,360/

(Rupces Twelve Thousand Three Hundred

Sixty)(i.e. 60% of the first cell of the applicable Level ie. in Level -4, ie.
£20,600-65,500 of the pay matrix) per month, as per Rule 3(j) of the HP Civil

Services( Revised Pay) Rules, 2022 subject to the conditions that the joining shall

be considered within 10 days (upto 01.10.2024 including joining time), in the

public interest, on the following terms & conditions:-

Sr.

No.

Name & Address of the candidates
Sh./Smt./Km.

Place of Posting in the O/o

1.

Sunali Sharma D/o Sh Madan Gopal
SharmaVillage Kallar P.O. Jhalari
District Hamirpur (FHP) 177042

Directorate for the Empowerment
of SCs, OBCs, Minorities & the
Specially Abled, Himachal
Pradesh, Shimla-9

Sheetal Sharma D/o Sh Salig Ram
Sharma Mamta Niwas, Lower
Vikasnagar, Shimla (FHP) 171009

Directorate for the Empowerment
of SCs, OBCs, Minorities & the
Specially Abled, Himachal
Pradesh, Shimla-9

Jyoti Sharma D/o Sh Satya Prakash
Sharma Village Ghandal P.O.
Sharkah - District Shimla (HP)
171011

Directorate for the Empowerment
of SCs, OBCs, Minorities & the
Specially Abled, Himachal
Pradesh, Shimla-9

Vishal Thakur S/o Sh Suresh Kumar
Thakur, House No.128, Ward No.3
Village Anukalan, District
Hamirpur (HP)177001

Tehsil Welfare Officer,
Dodrakwar, District Shimla, H.P.

Pankaj Bhardwaj S/o Sh Vijay

Tehsil Welfare Officer, Shimia

C/F
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Singh Bhardwaj, House No.10,

(U), District Shimla, FLP.

Bishop Cotton School Campus
Shimla Urban (T)  Shimla,
(HP)171002

6. | Manish Bharti S/o Sh Tara Singh District Welfare Officer,
Village & PO Aghar, District Reckongpeo, District Kinnaur,
Hamirpur (HP)176041 H.P.

7. | Sonakshi Gupta D/o Sh Rajinder Tehsil Welfare Officer, Indora,
Kumar Gupta VPO Chalwara Tehsil | District Kangra, H.P.
Jawali District Kangra (HP) 176023

8. | Ankita Sharma D/o Sh Suresh Directorate for the Empowerment
Sharma, Tehsil Shimla Kharog of SCs, OBCs, Minorities & the
(33/367) Shimla District Shimla Specially Abled, Himachal
(HP) 171011 Pradesh, Shim!a-9

9. | Ashu Rana S/oSh Ramesh Chand Tehsil Welfare Officer,
Ward No.4 Tehsil Jaisinghpur Harsi | Jwalamukhi, District Kangra, ILP.
(931) Kangra (ITP) 176091

10. | Ajay Singh S/o Sh Gandhi Ram Tehsil Welfare Officer, Salooni,
Village & PO Simni District District Chamba, H.P.
Chamba (HP) 176308

11. | Pushpa D/o Sh Dina Nath, Village Tehsil Welfare Officer, Banjar,
& PO Seobagh, District Kullu (HP) | District Kullu, H.P.
175101

12. | Romil Mahant S/o Sh Krishan District Welfare Officer, Kullu,
Kumar Mahant, House No.-49/2 District Kullu, H.P.
Ward No.-8 Post Office Neoli
District Kullu(HP) 175138

13. | Hunny Sharma S/o Sh Sunil Dutt Tehsil Welfare Officer, Nankhari,
Village Banahar Post Office Shiwan | District Shimla, FLP.
Tehsil Kumarsain District Shimla
(HP) 172027

14. | Sunil Verma S/0 Sh Tek Chand Directorate for the Empowerment
Village Kashiun (295) PO Mahun of SCs, OBCs, Minorities & the
Nag, Tehsil Karsog, District Mandi | Specially Abled, Himachal
(HP) 175010 Pradesh, Shimla-9

15. | Varun Kumar S/o Sh Bansi Lal Tehsil Welfare Officer, Khundian,
Choudhary Village & PO Kandor District Kangra, H.P,
Tehsil Fatehpui District Kangra
(HP) 176022

16. | Ajay Sharma S/o Sh Vinod Kumar | District Welfare Officer, Chamba,

Village & PO Khaira Tehsil

District Chamba, H.P.

C /F’
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Palampur Distt. Kangra (HP) 176086

17. | Sandeep Kumar S/o Dina Nath Tehsil Welfare Officer, Baddi,
Village & PO Haroli Tehsil Haroli | District Solan, HLP.
District Una(I1P) 177220

18. | Akshay Kumar S/o Sh Parvinder District Welfare Officer, Solan,
Singh Near Shoolini Temple Shilly | District Solan, IT.P.
Road Solan District Solan (HP)
173212

19. | Siddhant Rana S/o Ramesh Chand Tehsil Welfare Officer, Tissa,
Rana Village & Po Dari Tebsil District Chamba, FL.P.
Dharamshala District Kangra (HP)
176057

20. | Anuradha D/o Sh Balak Ram Tehsil Welfare Officer,
Village & PO Bhutti Tehsil Kumarsain, District Shimla, FLP.
Kumarsain, District Shimla (HP)
172030

71. | Vinod Kumar S/o Sh Daulat Ram Tehsil Welfare Officer, Nalagarh,
Village Bari PO Ronhat Tehsil District Solan, H.P.
Shillai District Sirmour (HP)- 173027

22. | Ajit Singh S/o Sh Krishan Chand Tehsil Welfare Officer, Moorang,
Tehsil Sarkaghat Hawani (129) District Kinnaur, FLP.
District Mandi (HP) 175040

23. | Ajay Kumar S/o Sh Bidhi Chand Tehsil Welfare Officer, Sangla,
Village Kheri PO Kamlah Fort District Kinnaur, H.P.
Tehsil Dharampur District Mandli,
(HP) 175050

24. | Priyanka D/o Sh Roshan Lal Tehsil | District Welfare Officer, Kullu,
Dharampur Sajao (163) Mandi (HP) | District Kullu, H.P.
175025

25. | Kamal Dev Sharma S/o Sh Ashok Tehsil Welfare Officer, Rohru,
Kumar, Village & PO Gahar Mandi | District Shimla, HLP.
(HP) 175049

26. | Akshay Kumar Bhatt S/o Sh Tehsil Welfare Officer, Chamba,
Parshotam Chand Village Jehrun District Chamba, FLP.
PO Harer Tehsil Baijnath District
Kangra (HP) 176115

27, | Ankur S/o Sh Suresh Kumar Village District Welfare Officer, Chamba,
Khas Narwana PO Yol Cantt. District Chamba, H.P.
District Kangra (HP) 176052 ‘

28. | Aarti Thakur D/o Sh Balwant Singh District Welfare Officer, Bilaspur,

L Bishan Singh C/o VPO Domehr District Bilaspur, H.P.

c//:
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Tehsil Ghumarwin District Bilaspur
(HP) 174027

. They will be paid a fixed contractual amount @ ¥12,360/- (Rupees Twelve
Thousand Three Hundre & Sixty) per month.

. The Service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the
confract appointee is not found satisfactory. In case the contract appointee is
not satisfied with the termination orders issued by the Appointing Authority,
he/she may prefer an appeal before the Appellate Authority who shall be
higher in rank to the Appointing Authority, within a period of 45 days, from
the date on which a copy of termination orders is delivered.

. They will be entitled for one day's casual leave after putting in one month
service. A female contract appointee with less than two surviving children
may be granted maternity leave for 180 day'. A female contract appointee
shall also be entitled for maternity leave not exceeding 45 days (irrespective
of number of surviving children) during the entire service, in case of
miscarriage including abortion on production of Medical certificate issued by
the authorized Government Medical Officers. However, he/she will also be
entitled for 10 days Medical Leave and 05 days Special Leave. He/she shall
not be entitled for Medical reimbursement and LTC, etc. No leave of any kind
except above is admissible to him.

. Unauthorized absence from duties without approval of the controlling officer
shall automatically lead to the termination of the contract agreement.
However, in exceptional cases where the circumstances for un-authorized
absence from duty were beyond their control on medical grounds, such period
shall not be excluded while considering their control on medical grounds, such
period shall not be excluded while considering their case for regularization but
the incumbent shall have to intimate the controlling authority in this regard
well in time. However, he/she shall not be entitled for contractual amount for
this period of absence from duty.

. They will submit a certificate of his/her fitness from the concerned

District/Zonal Govt. Hospital.

CJF
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They will be entitled to TA/ DA, if required to go on tour in connection with
the official duties, at the same rate as applicable to regular counterpart
officials at the minimum of pay scale. ‘

Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension
Rules & Conduct Rules, etc. as are applicable in case of regular employees
will not be applicable in his/her case.

No travelling allowance will be paid to them for joining duties at aforesaid
place of their posting.

They shall have to produce an affidavit to the effect that there is no court case/
criminal/ vigilance or appeal thereof pending for adjudication in any Court of

Law in or outside the State of Himachal Pradesh against them.

10. In case, the contract appointee do not report for duty within the stipulated time

11.

period to the allotted station or brought outside influence for change of
station, in that event the offer of appointment will stand automatically
cancelled.

In rare and exceptional circumstances if a contractual employee is fransferred
to another station/ cadre/ establishment on his/ her own request with the
approval of the competent authority, he/she shall be treated as fresh appointee
in the new station/cadre/ establishment and the services rendered on contract
basis in the earlier cadre/establishment. on a{ppointmént/ transfer to another
station/ cadre/ establishment will not be counted for regularization purposes
and for any other financial benefits. The contract appointee will be treated as

fresh appointee for all intents and purposes.

12. The services of the incumbents appointed on contract basis will be regularized

once in a year as per provisions of instructions issued by the Department of
Personnel vide letter No.PER(AP)-C-8(2)-2/2015, dated 02.12.2023 and any
amendment issued from time to time, in future.

If, the offer of appointment, on the above terms and conditions is
accepiable to the above named candidates, they may report for duty in the

aforesaid offices as mentioned against each on or before 01.10.2024

positively. They are further directed to execute the enclosed Contract

c//s
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Agreement and affidavit as stipulated in conditions No.9 above on the stamp
paper of ¥ 10/- (Ten Rupees)

The appointment shall be considered provisional till the
verification of character and antecedents, which will be carried out on the
basis of self declaration form (copy enclosed), submitted by the candidates at
the time of joining duties, certifying therein that all facts and detail given are
correct. In case, character and antecedents of the candidate are not found
verified or any false information is given by the candidates in self declaration,
the provisional appointment will b‘e cancelled forthwith and criminal legal
action will be taken as a consequence.

These orders are also available| on the official Website

www.esomsahp.sov.in,

(Kiran Bhadana,IAS)
Director
gowerment of SCs, OBCs, Minorities

) '2 0 SEF 1l M |g:>,s‘b~l3$ e Speimlzy Qﬁ?d Himachal Pradesh<~

By Endsthu No.:1-96/84-Wel-Estt.- Dated :Shimla 20" September, 2024

¢ Copy to the following for information and necessary action:-

—

1.
2.

The Secretary (SJI&E) to the Government of Himachal Pradesh.
The Chief Administrator, HP Rajya Chayan Aayog, Hamirpur, Distt.
Hamirpur w.r.t. his letter referred above.

. The Chief Medical Officer, Shimla, Solan, Kinnaur, Kullu, Chamba,

Kangra and Bilaspur, Himachal Pradesh.

The Assistant Controller, (F&A) Directorate for the Empowerment of SCs,
OBCs, Minorities & the Specially Abled, Himachal Pradesh, Shimla-9

The District Welfare Ofticer, Shimla, Solan, Kinnaur, Kullu, Chamba,
Kangra and Bilaspur, in Himachal Pradesh concerned with the remarks
that duly attested copies of the certificate be kept in the personal file for
office record after due verification from original certificates. Photocopy of
agreement duly attested be also sent to this directorate along with joining of
the candidate.

The Tehsil Welfare Officer, Shimla(U),Dodrakwar, Rohru, Kumarsain,
Nankhari, District Shimla, Baddi, Nalagarh, District Sclan, Moorang,Sangla,
District Kinnaur Bamnjar, District Kullu, Chamba,Salooni,Tissa, District
Chamba Jwalamukhi, Indora & Khundian, District Kangra.

-

c/ﬁ
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. The Individual concerned through Registered Post. They are directed to
contact the O/ o concerned Chief Medical Officer of District for their

medical examination.
. L'T. Programmer of this Directorate for uploading these orders on the official

website,

. Guard file

(Kiran Bhadana, IAS)
Director
Em]SJowerment of SCs, OBCs, Minorities &
the Specially Abled, Himachal Pradesh~
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ANNEXURE-“B”

Form of contract/agreement to be executed between the
and the Government of Himachal Pradesh through

the: : ( )to the Government of Himachal
Pradesh. '

This agreement is made on this ... remreseranen day of
......... neeeee I the  year..................Between Sh/Smt
.................. S/o/D/o 311 ) & ST OROOSTO SOOI
R/G............ . evatasasasasrassraradrraaer AUt iEsLsd i es anstantnrar s rennd

Contract appointee (hereinafter called the FIRST PARTY), AND
The Governor, Himachal Pradesh through
( ) to the Government of Himachal Pradesh (here-in-after
the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a
on contract basis on the following teifns &

conditions:-

1. That the FIRST PARTY shall remain in the service of the
SECOND PARTY as a for a period of one
year commencing on day of ... vevereneans @0
ending on the day of . caveaanens It is spemﬁcally
mentioned and agreed upon by buth the parties that the
contract of the FIRST PARTY with SECOND 'PARTY shall
ipso-facto stand terminated on the last working day i.e. on
......................................... and information/notice shall
not be necessary:

Provided that for extension/renewal of
contract period the HOD shall issue a certificate that the
service and conduct of the contract appointee was
satisfactory during the year and only then the period of
contract.is to be renewed fextended.

2. The contractual amount of the First Party will be
4 /- per month {which shall be 60% of the first céll
of the applicable level of pay madtrix of the corresponding
cadre, as per H.P. Civil Services (Revised Pay) Rules, 2022).

3. The service of contract appointee will be purely on temporary.
basis. The appointment is liable to be-terminated in case the
performance fconduct of the contract appomtee is not found
satisfactory. In case the contract appointee is not safisfied
with the termination orders issued by the Appointing
Authority, he/she may prefer an appeal before the Appellate
Authority who shall be higher in rank to the appointing

4| Page
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authority, within a period of 45 days, fiom thé date on
which a copy of termination. orders i§-delivered to him/her..

The Contract. appointee will be -entitled for one day’s, casual
leave after puiting one month’s service, TO days” medical
leave and 5 days’ special leave, in a calendar year. A ferhale
contract appointee with less than two surviving children
may be granted maternity leave for 180 days’. A female
contract appointee shall also be entitled for maternity leave
not exceeding 45 days (irrespective of the number of
surviving children} during the entire service, in case of
miscarriage including abortion, on production of ‘medicsl
certificate issued by the authorized Government Medical
Officer. A contract employee shall not be entitled for medical
re-imbursement and LTC etc. N6 leavé of any other kind
except dbove is admissible to the contract appointee.

Un-availed casnal leave, medical leave & special leave
can be accumulated upto the Calendar Yedr and will not be
carried forward for the next Calendar Year.

Unauthorized absence from the duty without the approval
of the Controlling Officer shall automatically lead to the

termination of the contract. However, in exceptional cases,

where the circumstances for un-authorized absence from
duty were beyond his/her control on medical grounds such
period shall not be excluded while considering his/her case
for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time.
However, the contract appointee shall not be entitled for
contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate
of illness/fitness issued by the Medical Officer, as per
prevailing instructions of the Government.

An official appointed on contract basis who has completed
three years tenure at one place of posting will be eligible for
transfer on need based basis wherever required on
administrative ground.

Sclected candidate will have to submit a certificate of

his/her fitness issued by a Medical Board in case of a
Gazetted Government servant and by Government Medical
Officer in the case of a Non-Gazetted Government servant,
In case of women candidates who are to be appointed
against posis carrying hazardous nature of duties, and in
case they have to complete a period of training as a
condition of service, such women candidate, who as a result
of tests is found to be pregnant of twelve weeks standing or
more shall be declared ‘temporarily unfit and her
appointment shall be held in abeyance until the
confinement is over. Such woman candidate be re-

5[Page
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examined for medical fitness six weeks after the date of
confinement, and if she is found fit on production of
medical fitness certificate from the aithofity as specified
above, she may be appointed to the post kept reserved for
her.

8. Contract appomtee shall be éntitled to TA/DA if required to
go on tour in connection with his/her official duties at the
same rate as applicable to regular counter-part. official &t
the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as
EPF/GPF will not be applicable to contractual appointee(s).

IN WITNESS, the FIRST PARTY AND SECOND PARTY
have herein to set their hands the day, month and year
first, above written.

IN THE PRESENCE OF WITNESS:

(Signatuse of the FIRST PARTY)
(Name and Full Address)

IN THE PRESENCE OF WITNESS:

................................................

{Name and Full Address)
(Signature of the SECOND PARTY)

e T T e R T Y

(Name and Full Address)
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ATTESTATION FORM

YWARNING
B The furnishing of false information or suppression
: of any Tactval information in the Attestation Form
would be disqualification, and is likely (o render the
cendidnle  unfit  for  employment under the
Alfix signed government.
Passport size
{5 cms, X 7 cms.) 2, If detatned, arrested prosecuted, bound down, fines
Approx. copy convlicted, debarred, acquitted etc. subsequent to the
of recent completion and submission of this form, the details
photograph should be communicated immediately to the
authorities to whom the Atlestation Form hes been
A sent early, failing which it will be deemed to be a
suppression of factunl information ’
If, the fact that false information has been furnished
o or that there has heen suppression of any foctual
3, information in the Attestation Form comes 1o natice
ol any time during the service of & person his
services would be liable to be terminated™,
1. Name in full (in block capitals) with Surnome Mame
alinses, if any, (Please indicate il you
have ndded or dropped in any stage, any
rart of your name or surname):
1. Present Address in full (ie. Village,
Thana end District, ur kouse No..
Lane/Street/Rond & Townm):
34{a) Home Address in {ull {ie, Village,
Thana & District, or House No..
Lane/Street/Road and Town and name
of District Headquarters)
If originally a resident  of
{b) Pakisin/Bangladesh  {crstwhile  East
Pakistan) the address in that counny t
and the date of migration 1o Indian
Union.
4, Adhar Card No, (if available)
5. PAN Nuo, (il available)
[ Nationality
T{a) Dale of Birth
(b) Present uge
() Apge a1 Malriculation T -
8.{a)

Place of birth, district and siate in which
situated




() District und State tawhich you'liclony
District ahd Stute 10 which your lither
(c) originally belong i
G.(a) | Your Religion H "
- T
(b} | Are you n member of g schieduled
. Caste/Scheduled Tribe/Other Backward
Closses? {Answer,Yes/No
1o, Partieulirs-of places (with periods of regidence) where you have resided For more than ane year at a time
during the proceeding five years, In case of stuy abrond (including Pakistan), particulars of all places where
you have resided for more than one year afler annining the age of 21 years. should be given,
From To | Residential Address w Tl Name of the District Head Quarler ar Jhe place
{i:e. Village Thana & District mentioned in preceding columin,
or House Na.
Lane/Street/Rond & Town
11,

alizses i) do
any

Name (in Nationality thy
ull & Lirlh & or by

micile

Mlace of | Occupation 3 | Pres
birth employed pgive | nddress {if dead | nent Home
designation & | wive lust address | address

olficial address

enl postal | Perma.-

a) Father

b) Mother

c} Spouse

2,

Information to be furnis

foreigm country:

hed with regard 10 son(s) and/or daughters in case they are studying/living in.a

Nome

Nationality by birth
T & or by domicile

Place ol birth

Country in which )
studying/living witli ruit
adlress

Bate from which
studying/living in‘lhe
country mentioned in the
previous column

Name of
atldress

Educational Qualification showing pluces of ¢
age:.

Schoal/Callege (with Tul

I} Date of Bnterin 2

ducation with years In Schools and Calléges since 157 year of

Date of Leaving

- Examination Passed




-

R i i il 4 3 TR

14, (a) Are you holding or have any time held an appointment under Central or State Government or 0 Semi-
Government or a Quasi Govenmment body-or an autohomous body or a public Sector Underinking or o
privale firm or inslituljpn'! 17 si0, give full particalars with date of employiisent up-to —date

Period Designation, emolwnents | Full nume & address of Reasons for leaving previous

From To & nnluré ol employment employer service

14.(b) | [Fthe previaus employment was under the Government of India/a State-Government/ undertaking owned or

controlled by the Government of Indin or n State Govemment! and Aulonomous Body/University/Loce)
Body.

If you had [efl service on giving n month’s notice under Rule $ of the Centea] Civil Services {Temporary
Service) Rules 1965, or any similar corresponding rules, were any disclplinary proceedings fiamed ugninst
you, or had you been called upon to explain your conduct in any metier at.the time you gave notice of
termination of service, ar al o subsequent dutes(s), before your service aélually lerminated?

15.(i) (n) Have you ever bieen kept under delention? Yes/No

(b) Iave you ever been-arrested? Yes/No

(€} | Have you ever been prosecuted? Yes/No
(i.e has a charge sheet in o eriminal case been filzd appinst yott in uny
courl of law)

(B Is any criminal case pending sgainst you In any Court of Law at the time Yes/Ne
or filting up this Attestation lorm?

() Have you ever beenconvicted by u comt of Law for any Qffice? Yes/tio

(£} Whether discharpedfexpelled/withdrawn from any training/institution Yes/No
under the Government or otherwise?

(g) Have you ever been rusticated by any University or any other educational Yes/No
aulhority/institution?

(h) Mave you ever heen deburred 7 disqu‘nliﬁcd by any Public Service Yes/No
Commission/StalT Seleclion Cammission for any ol ity
exumination/sclection? .

{iiy - W the answer 1o any ol the above mealioned question is * Yes© give full parliculurs of the
case!arrchl!dctcntionfﬁnelccmviclioq/scnlcncdpunishmr:nl elc and/or the nalure of the case pending
in the Court/University/Educativna Authority ete at the time of filling up this atlestation form:

Notes: [§)] Please also see the *WARNING it the lop ufthis Attestation Form
(i) | Specilic answers ta each of the queslions should be given by siriking oul "Yes® or ‘Mo’ a5 the case
may be
16, Names of two responsible person olycurjocality { 1)

ortwo refereaces 1o whom vou are known:




DECLARATION

I certify thay the foregoing information iy corree
Vam fully aware that by providin
the autharities have fy)| HEht 1o terming

and complete (o the heg| ol'my knowledpe and belisl
font or Supressing materia] information w

B false informat
e my appointment le(ter and [ am

hile filling this form,

alsu linble for appropriate crimin
actionns a consequence,

alicivilflapat

L am nat avare of ap Y circumstances w

hich might impair my lithess for employment vneer Government,

Signatwre of Candidate:
Date;

Place:
——'—'%____________—»_______h____xﬁ___J

TO BE FILLED BY THE OFFICE

i) Name, Designation

¥

and full address of the appointment authority.

i)

Post for which the candidate is being considered,




