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Government of Himachal Pradesh
Department of Social Justice & Empowerment
Directorate for the Empowerment of SCs, OBCs, Minorities & the
Specially Abled, Himachal Pradesh, Shimla-9

No.:1-96/84-Wel-Estt.-3o70\—TDated: Shimla, the  December, p@4)EC 2024~
, .

OFFICE ORDER
On the recommendations of Himachal Pradesh Rajya Chayan Aayog,

the following candidates are hereby offered appointment to the post of Jumior Office
Assistant(IT)(Class-III) (SCDP wing), purely on Contract basis, initially for a period of
one year, in the offices mentioned against each as under, on fixed contractual amount of
%12,360/- (Rupees Twelve Thousand Three Hundred Sixty)(i.e. 60% of the first cell of the
applicable Level i.e. in Level -4, i.e. ¥20,600-65,500 of the pay matrix) per month, as per
Rule 3() of the H.P Civil Services( Revised Pay) Rules, 2022 subject to the conditions that
the joining shall be considered within 07 days (upto}$.12.2024 including joining time), in

the public interest, on the following terms & conditions:-

Sr. | Name & Address of the candidates Place of Posting in SCDP
No. | Sh./Smt./Km. wing of the O/o

1. | Shubham Katna S/o Sh Devender Lal Katna | District Welfare Officer, Una
“Village Gopalnagar P.O. Daruhi Tehsil Hamirpur
District Hamirpur (HP) 177001

2. | Rishu S/o Sh Chander Bhan Village & P.O. | District Welfare Officer,

Sagoor District Kangra (HP) 176063 Chamba

1. They will be paid a fixed contractual amount @ ¥12,360/- (Rupees Twelve Thousand
Three Hundred& Sixty) per month.

2. The Service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appellate Authority who shall be higher in rank to the Appointing Authority,
within a period of 45 days, from the date on which a copy of termination orders is
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3. They will be entitled for one day's casual leave after putting in one month service. A
female contract appointee with less than two surviving children may be granted
maternity leave for 180 day'. A female contract appointee shall also be entitled for
maternity leave not exceeding 45 days (irrespective of number of surviving children)
during the entire service, in case of miscarriage including abortion on production of
Medical certificate issued by the authorized Government Medical Officers. However,
he/she will also be entitled for 10 days Medical Leave and 05 days Special Leave.
He/she shall not be entitled for Medical reimbursement and LTC, etc. No leave of any
kind except above is admissible to him.

4. Unauthorized absence from duties without approval of the controlling officer shall
automatically lead to the termination of the contract agreement. However, in
exceptional cases where the circumstances for un-authorized absence from duty were
beyond their control on medical grounds, such period shall not be excluded while
considering their control on medical grounds, such period shall not be excluded while
considering their case fo11i regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, he/she shall not be entitled
for contractual amount for this period of absence from duty.

5. They will submit a certificate of his/her fitness from the concerned District/Zonal Govt.
Hospital.

6. They will be entitled to TA/ DA, if required to go on tour in connection with the
official duties, at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

7. Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules, etc. as are applicable in case of regular employees will not be
applicable in his/her case. I

8. No travelling allowance will be paid to them for joining duties at aforesaid place of
their posting,.

9. They shall have to produce an affidavit to the effect that there is no court case/
criminal/ vigilance or appeal thereof pending for adjudication in any Court of Law in or

outside the State of Himachal Pradesh against them.
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10. In. case, the contract appointee do not report for duty within the stipulated time period
to the allotted station or brought outside influence for change of station, in that event
the offer of appointment will stand automatically cancelled.

11.In rare and exceptional circumstances if a contractual employee is transferred to
another station/ cadre/ establishment on his/ her own request with the approval of the
competent authority, he/she shall be treated as fresh appointee in the new station/cadre/
establishment and the services rendered on contract basis in the earlier
cadre/establishment on appointment/ ‘transfer to another station/ cadre/ establishment
will not be counted for regularization purposes and for any other financial benefits. The
contract appointee will be treated as fresh appointee for all intents and purposes.

12. The services of the incumbents appointed on contract basis will be regularized once in
a year as per provisions of instructions issued by the Department of Personnel vide
letter No. PER(AP‘)-C-S(2)-2/2015, dated 02.12.2023 and any amendment issued from
time to time, in future.

If, the offer of appointment, on the above terms and conditions is acceptable
to the above named candidates, they may rep;ort for duty in the aforesaid offices as
mentioned against each on or beforet.12.2024 positively. They are further directed to
execute the enclosed Contract Agreement and affidavit as stipulated in conditions No.9
above on the stamp paper of ¥ 10/- (Ten Rupees) ‘

The appointment shall be considered provisional till the verification of
character and antecedents, which will be carried out on the basis of self declaration
form (copy enclosed), submitted by the candidates at the time of joining duties,
certifying therein that all facts and detail given are correct. In case, character and
antecedents of the candidate are not found verified or any false information is given by
the candidates in self declaration, the provisional appointment will be cancelled
forthwith and criminal legal action will be taken as a consequence.

These orders are also availabl on , the official Website

www.esomsa.hp.gov.in.

(Kiran Bhadana,IAS)
Director
Empowerment of SCs, OBCs, Minorities & the
Specially Abled, Himachal Pradesh g
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Endst No. No.:1-96/84-Wel-Estt.- . Dated: Shimla December, 2024
Copy to the following for information and necessary action:-

1.
2.

The Secretary (SJ&E) to the Government of Himachal Pradesh.
The Chief Administrator, HP Rajya Chayan Aayog, Hamirpur, Distt. Hamirpur w.r.t.
his letter referred above.

The Chief Medical Officer, Chamba and Una, Himachal Pradesh.

The District Welfare Officer, Chamba and Una in Himachal Pradesh concerned with
the remarks that duly attested copies of the certificate be kept in the personal file for
office record after due verification from original certificates. Photocopy of agreement
duly attested be also sent to this directorate along with joining of the candi A

. The Individual concerned through Registered Post. They are directed to/Contact the

O/ o concerned Chief Medical Officer of District for their medical ex
I.T. Programmer of this Directorate for uploading these orders on the dfficial website.
Guard file

(Kiran Bhadana, IAS)
Director

Empowerment of SCs, OBCs, Minorities &
the Specially Abled, Himachal Pradesh 8
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Form of contract]agreement to be 'executed between the

and the Government of Himachal Prndesh»th.rough
the __ {___)to'the Government: ‘of Himachal
Pradesh.

i day of
Shj St

This: agreement is: made on this .
wwiv i the  year...
S/o/D/o SHr...

Contract appointee {hereinafter called the FIRST PARTY), AND
The Governor; Himachal Pradesh; thrcugh
t
the.SECOND PARTY).

¥

Whereas, the SECOND PARTY has engaged the aforesaid FIRST

PARTY and the ‘FIRST P}’iRTY has agreed tb serve as a

conditions;=

A That the FIRST PARTY shall remain it the setvice. of the

SECOND PARTY as a __ for g penod of one
year commencing on day of ..ciee.eeereennns .. and
ending on the day of ...... e devanannnns It is spec1ﬁca11y

mentioned and agreed upon by both the parties that the
contract :of the FIRST PARTY with SECOND PARTY shall
3pso-facto ‘stand éFminated- ‘ofi the last Worklng dayié. on
U SRPRRUTITIIEE - 1 o [ 3 mformauon/notzce shall
not* be necessary

Provided that or extension/renewal of
contract period the HOD shall issiié a certificate that the

‘service: :and conduct of ‘the .contract appointee ‘was
satlsfactm'y dunng the year and only then-the period of
confract:is to be renewed/extended.

2.  The contractual amount of the ‘First Party will be

T /--pex month (wlnch shall'be:60% of thefirst, cell
of the applicable level of ‘pay matrix of the corxespondmg
cadre, as per H.P. Civil Services (Revised Pay) Rules, 2022).

3. The service of contract appointee - will be purely: omtemporary
basis, The appoinfment s liable to be: terminated ir.ce
perfonnanca/ conditct of fhe- -¢ontract appomtee fsnot found
satisfactory. In case the contract appointee is not: satisfied
with the termination orders issued by thé Appointing
.Authonty, he/ she:may prefer an appeal ‘before. the, Appellate
Authonty who shall be higher in rank to the -appointing

) to thié Government of Himtiachal Pradesh (here-mw-afterr

‘case the °
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Whlch a copy of tenmnatlon orders s dehvered tot,; Im/her

The Contract appomtee will be entitled for one: day’s casual
leave. after ‘putting one. month’s servrce, 10 days med1cal

contract appomtee, mth Hesw ‘
may be granted matermty leave for

not exceedmg 45 days (mespecuve of the number of
surv1vmg children) during the entire service, in case of
miscarriage: including abortion, on. productmn of anedical
cerfificate issued by the authorized Government Medical
‘Officet. A conitract employee shall Hiot be erititled for medical -
re-lmbursement and LTC ete. No leave of any ‘othet Kind.
except above jis admissible to the confract: ‘appointee.
Un-availed casual leave, medical leave:& special-leave
can be accumulated upto. fhe CaleiidarYear and-will ot be
carried forward for the niext'Calendar Year.

Unauthorized--absence from the duty without the approval
of the Controlhng Officer shall automatloally lead to the
termination .of the contract. However, in, exceptional cases
where ‘the, circumstances for un—authonzed -gbsence from
duty were beyond his/her control:on medical: grounds such
period shall:not be excluded while: conszdenng hrs/ herncase
for reguIanzaﬁon biit the,ineumbent shall:have to infimate
the controlling authority in this regard well in time.
However; the contract appointee. shall #iot be entitled for
contractual-amount for this, period of absence from:duty:

;Prowded that he /she sha]l subxmt the ceruﬁcate

prevarhng mstructlons of' the Govermnent.

An official appointed on contract basis who has completed
three years tenure at one place of posting will be eligible for
transfer on need based basis wherever required on
admm1strat1ve ground.

Selected candiddte will have to Sabinit A ceftificate of
his/her fitnéss dssued by & Medical Board 4n case of a
Gazetted Govétfiment sérvant and by Government Medical
Officer in the case: of'a Non.~Gazetiied Cloverninent servant.
In. case. of 'women canchdates who -are to be appomted
against posts: carrying. hazardous nature -of duties, and in
case they have to complete a period off training 4as a
condition.of service, such women. candidate, who-as:a result
of tests is: found 1o be pregnant of twelve weeks: standmg or
more sha.ll 'be declated temporatily iirifit and ‘her
appointment shall be held in abeyance until ‘the
confinement is over. Such woman candidate be re-
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exammecﬁaf aiedick :t'iw”s six: weeks after the ‘date of

confinemeit, and if she is found fit ‘on, production of

medical fitriess certificate fioin. the authonty as -specified

above; she may be dppointed to the post kept reserved for
wher.

8. Contractappomtee ’shall be: entxtled to TA/ DA/ 1f1: quired fo

same rate as apphcable ta regular counter—part‘ official at
the minimum of pay-scale.

EPF/ GPRF wﬂI not be apphcable to conf.ractual appomtee(s)

IN WITNESS,; the FIRST PARTY AND' SECOND PARTY
have herein to set their hands the. day, month and year
first, above written.

IN THE PRESENCE OF WITNESS:

" (Signature of the FIRST PARTY)

{Name:and Full Address)

IN THE PRESENCE OF WITNESS:

11 P Ty P ey

o el AR el R T e Tesadiansenaibsednuai e XN
LA SALRLE LA LR, . R et ik Tl

| (Name and Full Address)
{Signiature of the SECOND PARTY)

i tan wsakrass iidasse Vs ssa s s rspaaas e nedne ant

(Name and Full Address)
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ATTESTATION FORM

Alfx signed
Passport size
{ 5cms. X 7 ems)
Approx, copy
of recem
photograph

[ ]

CWARNING
The furnishing of false infurmation or suppression
of any factug! jnformution in the Attesintion Farm
would be disqualificution, and is likely 1o render the

candidale  unfil  for employment under the
poverpment.

I detained, arested prosecuted, bound down, lines
convicted, debarred, acquitied etc. subsequent to The
completion and submission of this farm, the detalls
should be communicoled Immedistely 10 the
awbiorities to whom the Avestation Form has been
sent carly, lailing which it will be deemed to be o
suppression of factual information

IT, the foct that false information has been furnished
or that there has been suppression of any [lactual
information in the Attestolion Form comes 1o notice
al any time during the scrvice of n person his
services would be fiable (o be terminated™.

1. Name in full {in block capitals) with Surname HNaume
alinses, if any, (Please indicate il you
have ndded or dropped in any stage, any
part of Your name or suiname):
1, Presem! Addeess in full {ie, Villaze,
Thaoa ond Diswict, or House Wo.,
Lane/Street/Raad & Towa):
3.4a) Home Address in full {ie, Village,
Thana & District, or lHowse No.
Lane/Street/Roact and Town and nune
of District FHeadquariers)
W originally a resident  of
{b) Pokistun/Bangladesh  {ersiwhile  East
Pekistan) the nddress in that country
and the date of wigration to Indian
Union,
4. Adhar Curd No. {(if available) .
5. PANTNo. (il avaitable)
6. Natianality
() Dale of Birth
L)) Present uge
{c) Age al Mutricubalion - -
8.{a)

Place of birth, district and s1ate in which
siluated




() Disteict andl Stale 10 which you belong
Districl and Stple 10 which your {ather
) originally belong
9.(a) Your Religian
b Are you & member of a scheduled
Caste/Scheduled TribesOther Backward
Classes? {Answer Yes/Ng
10. Particulnss of phaces {with periods of residence) where you have resided lor more than one yene at a time
during the proceeding five years. In case of sipy ubroad {including Pakistun), purticwiurs of all places where
You have resided for more than one year alter tiuining the nge of 21 years. should be given,
From Ta Residential Address in Tull | Naume of the District Head Quarler or jhe place
{i:e. Villuge Thana & District | mentioned in preceding calumn,
or House Na.
Lane/Street/Road & Town
i, Nome (in Nationality (hy | Place af Occupnsion il | Present postal | Perma-
il & bith & or by | binh tmployed  give | address (i dead | nent Home
alinses i domivile designation & { vive inst address address
any oflicinl nddress
1} Father
bY Mother
c} Spose
12 Information 10 be fumished with regard 10 sen(s) ondfor tlaughters in cose Ihey are studying/living in a
foreim country:
Name Nationality by birth Place of birth Country in which Date from which
& ar by domicile studying/living with (ull stuclyinp/living in the
neitlress country mentioned in the
previols column
13,

Educational Qualification showing pl

uces of education with years in Schools and Colleges singe 157 year of
ape:

Name of Schoo¥Callege (with Tull

address

Daie of Entering Pnte of Leaving Exumination Passed
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14. (a) Are you holding or have any fime held an appointment under Central or State Government or a Semi-
Government or a Quasi Govermaent body or on autohomous body or a public Sector Undertaking or o
private firm o instituiion? 1 so, pive Tull nastiedlars with date of employriient up-to —dute

. Pertod Designation, emoluments | Full name & eddress of 7| lieasons forF leaving previous

From To & nntwre of employment employer service

14.(b) | 1fthe previous employment was under the Government of Indie/s Stote-Government/ undertaking owned or
controlled by the Goverument of Tndia or a State Government! and Aulonomous Body/University/Loca)
Body,
If you had left service on giving o montly's natice under Rule § of the Central Civil Services (Temparary
Service) Rules 1965, or any similar corresponding rules, were ety disciplinury proceedings framed agninst
you, ar hod you been called upon ta explain your conduct in aay metier at.the time you gave notics of
termination plservice, or al n subsequent'dules(s). befare your service aclualiy terminated?

15. (i) {a) | Rave youever been kepl under dietention? Yes/No

{b) Have you ever been arresicd? Yes/No

{c) | Have you ever been prosecuicd? Yes/Ne
(i.e has a charpe sheet in 4 crintimi cuse been fifd saninst you in any
court ol taw)

{d) | Isany criminl case pending aguinst you in any Couwrl of Law at the thme Yes/MNo
ar liliing up this Attesiation form?

(&) Have you ever beenconvicted by a court of Law for any Office? Yes/No

(F) Whether discharpged/expelled/withdrawn from any training/institution Yes/No
under the Government or otherwise?

(3] Have you ever been rusticated by any University or any other educational Yes/No
aulhorityfinstitution?

{1} | Have you ever been debarred 7 disqualified by any Public Service Yes/Na
Commission/Staff Selection Commission for any ol its
exumination/sclection?

(ii) I the answer to any of the above mentioned question is *Yes' give full particulars of the
cnscfa.rrew’detcnliuru’ﬁncfcmwicliunlscnlcncc/punishmenl elc and/or the nature of the case pending
in the Cowt/University/Educational Authurity ete ai the time of filling up this attestation Torm:

Noles: (5] Plesse also see’ithe “WARNING al he top of this Attestation Form

(i) | Specific answers to each of 1he quistions should be given by striking out *Yes' or “No’ &s the case
may he

16. Nares of two responsible person of your Tocality | 1

or two references to whom vou arc known:




DECLARATION

t eertify that the foregaing informntion is curregy
Tam fiully aware tut by oviding |
the nutharities have full vight 1o 1eemin

action as a consequence,

and complete to the hes
alse informati

Lol my knowledpe and belief,
00 ar suppressing materfal Infory

appointment legjer and { am alsy liable lor

malion while filling this form,
ate my appropriote criminal.fcivﬂ/]:gnl

Lam not aware o any circumst

ances which mipght impair my fiiness for employment under Gavernment,

Slgnature of Candidate;
Date;

. Place: B

TO BE FILLED BY THE OFFICE

i} Name, Designation and fult addpe

ss of the appointment authority,

it) Post for which the candidate is being considered,




