feuTael U39 WA
AT =g vd SrfSreiRar faumr

AT SIS ~Td (1)-15 /2012 NG Rer—2, 31 Jallg, 2017

RIESCE]

fBAre Ua¥ & XUUTd, YR & WY & 3Jese 309 D
IR g1 Uacd WAl &I G DR 8Y, &A=l UQel i |ar SmanT
D IR W, FEEId LA AN 26—06—2015 §RT YT faArae
UGSl AT =1 Ud ARIRAT faWRT, a9y Srdeiar 3eamdd (GSiE)
T A (Gt arfed) avf—11 (BRTSTad) wdl &iR gr=fa /M, 2015 @1
IR HeEe v & fey FrefarRad st e 8, Jreria—

e 9 IR UR™ | 1. (1) 9 el @1 dfea W Rama e

SUTT—"h" BT G | 2.

AMIMSTh = TG AfAhIRdr fawnrr,  faem
HdblcR  3egad  (UISiel) difia e
G @iff@) avi-1l ERoUFE) wdl 8k
Ut (e deneE) M, 2017 €

Y 8 Ioug, fRarae ueer § ydhIidd fhu
S B IR ¥ 9ged 8T |

fRHrad g<wr AMIiNIG <9 T4 SffSdiRar
foumr, faRy HrdeiaR e (WSh.EL)
T T (e arfed) aei—I (SRTSTUfa)
il IR UG ™, 2015 (R g
SHd UEN Sad U @8l T B) B
IUTI—"P" H,—

(@) W™ 9= 6 (2) & AFH fqeHe
SUSHl BT A9 fHar S

@) W™\ d9&r 7 @ 9 faeme
SUgll & W W fAEfalRad <@n
GI'I'QTIT,ST?J‘TT—[:—



JTfary ergdm—
(i) Tt wr=gar urw fagafdenera
T HIdd WX IR T TR
& Uh favg wfead g
T " fgd st H
HATdPITR Dl SUTfe |

a1
HIdh WX R AT TR—T &
e favg wfeq fr=foRaa #
I e e favm o e
STadR et —

(P) TG ARG HUSd,
gIs o G faemRg &
TRIeTT |

(@) Y9RA™ el GHId
HUQE W GIdaag Bl
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()

(i) A=y TS I /
fowafdeme @ @/ favy
R wae & 9y ey
R # Rem E\ae (
i) W GSNELTEE.(VI)
(faory fRrm #  Eaear
TS fSwar) |

(i) omadl YR yAa uRug
QMRHNE) & I IaH
ISTESTepd BIFT @18y |7

TR W™ 9 @ 9w faemmE
Suell & I R fAEforfRad @r
\_YITQTIT,GT?JI‘T?[:—

“(®) <1 9y, TP Uh 9¥ | 3D
Al 3R emafy & forr fowR
fpar S oW ST e
e faery gRRefaal & iR
HR b foaRad & srfaforlRaa
PP IS T |

(@) 9fer & AR R, AdEgfd b
IR W gfda or, sreafar
& U gAFEdoE WROSIR
M W His gRAeT =8l
BRI

T I 15 @ A fagEme

Suell & W R fAEfafRad <@r

STTQATT, 31—

" 7l @ " | ug W gfaa
o foau  wwE,  ORToR / Afdad
W & MR WX fhar S ar
i, gaRefa, Hrad g9l did |l
JMANT AT T il JAAHROT/
OIferpRor YT BRAT QMaId Al
FHEE |AST O g9 H ol g gl
W (TS bR @) / ferlad
W gl AEERe qder a1




ANIRG e & AR HIEThR /
Ifddcd Uefor & MR WX foba
ST RT¥aT W /deaEH - 8N,
JTRIfT, SMMART /37T ] J7HROT /
YTIErehRoT gIRT AT fobar S |7;

W 9T 15—d (V) & GEH
faemm™ Suye=l & I R fAEferlRad
T SITQT, Jtid—

g gfpar

A 9t & Al 9 g W) gfad @
foTT =E, AneTTepR / Ffdda RIgTor &
MR W fhar <igm A afe v«
PRAT JAMEATIPH AT qHIHIA FHSIT SITY
ar gd # o TS Bl we (TRjfe
JhR D) /Talad uRien a1 AagiRe
e AT IRIR® Wi & AR
ATETThR / Afdded URIRTIT & MR TR
fopar ST SRED W/
UgdFH IS, ARG Wl SfWeHR
A fZAMIAd U Wl AT AN
SIRT TR fhdT ST |

™ d& 15— (VI & am=
e Suye=n & g R fAEferRad
T SITQT, JATd—

"Hfder R g afdd, Ue " B
I Q@ BRA D YA Uh QA B
JAMHRAG  AAHI Pl THAR BRI |
oIy <fdar R Frgad dHarl g 4l
U e & 9 e, <9 fid &
fafeear  sradrer &R U fad @&
faely e & fay W gPeR
RN /8RN | wfder W fgaa afgen
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SUTEH—"9" Bl
TN |

Q3 AT @ SR, THAT & o Afgd
THOTd PR bl Qe H, UTEdhd
fafecar afgerl grr oy frfdedn
AU UKId B3 R Udrete oA
H YD Ugfd IEdre (Shfdd gl
P AT o1 AR fey faom) @ foru
g1 ghar B g8 Rifdom gfayfd
3R Taodiodo anfe & foy gdheR
T8l Brm/ERf) e o fagad
Ifdd Bl IWIGT & A {1 a1

YBR BT Dls AABIL L ol I

araprel, fafecdar sadwer ik a9y

JABIY Tdh Holvex Iy dd  Afad
fpar ST ST 3R ST BHelvey ay
& foru =i =gl fovar e |7 JiR

Sad oMl & Sud—'"9’ H W GAT 4 B
= faeme Suyesl & e R fEforlRad v
\_YWQ?TT,ST%ﬁT-[:—

“Hider R Mgad wfdd, e " & Fdr g@
P B U Uh & b IMHRHAD 3[BT
P BPQR  BET|  Jmfu wfaer W fAgeEd
HHaRl Th Al Ui T & ugla sraare,
9 7 @& fIfeca @ar R ua feq &
faery sraeprer @ g A1 sHarR BT/ BRI | wfdar
R gad Afgar @@ Har & SR, THU 8 S
dfed U HE BHogem o, wiided b
PN gRT SN FAfbedT UHIO-—Ua U A
R Udrele & 9 3Ffde usgfa sraarer (Sifad
gedi ol A B fgaR fey faon) & fog A0
ghaR 'R | 98 fafdea gfagfd ik geodiowdio
afe & fU gpar =& &R /B8R wfdar )
Fgad fdd B SWRIad & Rarg fodl 3 U
BT DIS AP I T8l BMIT:




U= JUYdd 3D rqeprer, fafdbaar
AR AR AT MABHRT Th Felvsk a8 ddb
Sfad fhar ST Fd IR QM Bty a9 &
forg srriia 81 faar e | |

M g,

YT Afd (1o =gra Ud 3TferesRen)
el UQel AP |




(Authoritative English Text of this Department Notification No. SJE-A-B(1)-15
/2012, dated: 31st July, 2017 as required under clause (3) of article 348 of the
Constitution of India.)

Government of Himachal Pradesh
Department of Social Justice and Empowerment

No. SJE-A-B(1)-15/2012 dated: Shimla-02 the 31° July, 2017

NOTIFICATION

In exercise of the powers conferred by proviso to article
309 of the Constitution of India, the Governor, Himachal Pradesh in consultation
with the Himachal Pradesh Public Service Commission, is pleased to make the
following rules further to amend the Himachal Pradesh, Department of Social
Justice & Empowerment, Special Post Graduate Teacher (PGT), Music Vocal
(Visually Impaired) Class-II (Non-Gazetted) Recruitment and Promotion Rules,
2015, notified vide Notification of even No. dated: 26-06-2015, namely:-

Short title and commencement: 1 (1) These rules may be called the
Himachal Pradesh, Department of
Social Justice and Empowerment,
Special Post Graduate Teacher (PGT),
Music Vocal (Visually Impaired)
Class-II (Non-Gazetted), Recruitment
and Promotion (1st-Amendment)Rules,
2017.

(2) These rules shall come into force
from the date of publication in the
Rajpatra, Himachal Pradesh.

Amendment of Annexure - "A" 2. In Annexure- "A" to the Himachal
Pradesh, Department of Social Justice
and Empowerment, Special Post
Graduate Teacher (PGT), Music Vocal
(Visually impaired) Class-II (Non-
Gazetted) Recruitment and Promotion
Rules, 2015 (here-in-after referred to
as the said rules),-

(a) the existing provisions against Col.
No. 6 (2), shall be omitted;

(b) for the existing provisions against Col.
No. 17, the following shall be
substituted, namely :-



"(a)

Essential Qualification:-

(i)

b)

d)

g)

A second <class Master
Degree in Music (Vocal) from
any recognized University
with Music (Vocal) as one of
the subject at the Graduation
level.
OR

Higher Education with Music
(Vocal) as one of the subject at
the Graduation level with
any one of the following:-

Sangeet Visharad
Examination of
Gandharva Mahavidyalaya
Mandal, Mumbai.

Sangeet-vid Examination of
India Kala Sangeet Vishwa
Vidyalaya Khairagarh, M.P.

Sangeet Prabhakar
Examination of Prayag Samiti
(Academy of Music),
Allahabad.

Sangeet Visharad
Examination of Bhatkhande
Sangeet Vidyapeeth, Lucknow
(Previously Morris College of
Hindustani Music, Lucknow).

Final examination of Madhya
Sangeet Mahavidyalaya,
Lashkar, Gwalior.

Final examination of Shankar
Gandharva Vidyalaya,
Gwalior.

Sangeet Ratan Diploma
awarded by the Director,
Department of Education,
M.P.

OR



The new degree / diploma awarded
by the concerned agencies/
institution in lieu thereof.

(i) B.Ed. in Special Education

(Visually Impaired) or
PGPDSE (VI) (Post Graduate
Professional Diploma in
Special Education) with
General/Special B.Ed. from a
recognized Institution/
University.

(ii) The candidate must be
registered with Rehabilitation
Council of India (RCI).";

(c) for the existing provision against
Col. No. 9 the following shall be
substituted, namely:-

"(@) Two years subject to such
further extension for a period
not exceeding one year as
may be ordered by the
competent authority in
special circumstances and
reasons to be recorded in
writing.

(b) No probation in the case of
appointment on contract
basis, tenure basis, re-

employment after
superannuation and
absorption”;

(d) for the existing provisions against Col
No. 15, the following shall be
substituted, namely:-

"Selection for appointment to the
post in the <case of direct
recruitment shall be made on the
basis of interview/personality test,
if the Himachal Pradesh Public
Service Commission or other
recruiting agency/authority as the
case may be, so consider necessary
or expedient on the basis of
interview/personality test preceded
by a screening test (objective type) /
written test or practical test or
physical test, the



standard/syllabus, etc. of which,
will be determined by the

Commission/other recruiting
agency/authority as the case may
be”;

(e) for the existing provisions against Col
No. 15-A(IV), the following shall be
substituted, namely:-

“SELECTION PROCESS:

'Selection for appointment to the post
in the case of contract appointment
shall be made on the basis of interview
/ personality test or if considered
necessary or expedient on the basis of
interview/ personality test preceded by
a screening test (objective type)/
written test or practical test or physical
test, the standard/ syllabus, etc. of
which, will be determined by the
concerned recruiting agency i.e. the

Himachal Pradesh Public Service
Commission.”;
® for the existing provisions against Col

No. 15-A (VII) (c¢), the following shall
be substituted, namely:-

"Contract Appointee will be entitled for
one day’s casual leave after putting one
month service. However, the contract
employee will also be entitled for 135
days Maternity Leave, 10 days Medical
Leave and 5 days special leave. A
female contract appointee shall also be
entitled for maternity leave not
exceeding 45 days (irrespective of the
number of surviving children) during
the entire service, in case of
miscarriage including abortion, on
production of medical certificate issued
by the authorized Government Medical
Officer. He/she shall not be entitled for
Medical Re-imbursement and LTC etc.
No leave of any other kind except above
is admissible to the contract appointee:

Provided that the un-
availed Casual leave, Medical Leave &
Special Leave can be accumulated up
to the Calendar Year and will not be
carried forward for the next Calendar
Year and in Annexure ‘B’ of the said
rules.”;



Amendment of Annexure - "B" for the existing provisions against Col
No.4, the following shall be
substituted, namely:-

"Contract Appointee will be entitled for
one day’s casual leave after putting one
month service. However, the contract
employee will also be entitled for 135
days Maternity Leave, 10 days Medical
Leave and 5 days special leave. A
female contract appointee shall also be
entitled for maternity leave not
exceeding 45 days (irrespective of the
number of surviving children) during
the entire service, in case of
miscarriage including abortion, on
production of medical certificate issued
by the authorized Government Medical
Officer. He/she shall not be entitled for
Medical Re-imbursement and LTC etc.
No leave of any other kind except above
is admissible to the contract appointee:

Provided that the un-availed
Casual leave, Medical Leave &
Special Leave can be accumulated up to
the Calendar Year and will not be
carried forward for the next
Calendar Year:"

By Order

Principal Secretary (SJ&E) to the
Govt. of Himachal Pradesh.



