Registered

Government of Himachal Pradesh
Department of Social Justice & Empowerment
Directorate for the Em;;owerment of SCs, OBCs, Minorities & the

Specially Abled, Himachal Pradesh, Shimla-9
No.:1-96/84-Wel-Estt.- Dated: Shimla, the January, 2025
OFFICE ORDER

On the recommendations of Himachal Pradesh Rajya Chayan Aayog,
the following candidates are hereby offered appointment to the post of Junior Office
Assistant(IT) (Class-III), purely on Contract basis, initially for a period of one year, in the
offices mentioned against each as under, on fixed contractual amount of <12,360/- (Rupees
Twelve Thousand Three Hundred Sixty)(i.e. 60% of the first cell of the applicable Level
i.e. in Level -4, i.e. 20,600-65,500 of the pay matrix) per month, as per Rule 3(j) of the H.P
Civil Services( Revised Pay) Rules, 2022 subject to the conditions that the Joining shall be
considered within 07 days (upto 11.01.2025 including joining time), in the public interest,

on the following terms & conditions:-

Sr. | Name & Address of the candidates Place of Posting in the O/o
No. | Sh./Smt./Km.
1. | Varun Mitra S/o Sh Sunil Mitra Directorate for the
Mitra  Building, Dhanda Tutu Shimla Empowerment of SCs, OBCs,
(H.P.)171011 Minorities & the Specially

Abled, H.P. Shimla-9
(Against the vacant post of

Senior Assistant)
2. | Kulvinder Kaur D/o Sh Kala Singh District Welfare Officer,
V.P.O Kolar Tehsil Paonta Sahib Nahan, Distt. Sirmour

Distt. Sirmour (H.P.)173001

3. | Kritika D/o Mukesh Lal Village Dodaniage Post | Tehsil Welfare Officer, Kullu
office Mohal Kullu Distt. Kullu (H.P.)175126 District Kullu.

4. | Manoj Kumar S/o Sh Hukkam Chand Tehsil ~ Welfare  Officer,
Vill. Kot, Post Office Chunahan Tehsil Balh (275) | Balichowki, District Mandi.
Mandi, Distt. Mandi (H.P.)175027 .
5. | Naveen Kumar S/o Sh Bhagwan Dass District ~Welfare Officer,
Vill. Balehar, Post Office Yol Cantt Tehsil Dharamshala, Distt. Kangra.
Dharamshala, Distt. Kangra (H.P.)176052




1. They will be paid a fixed contractual amount @ Z12,360/- (Rupees Twelve Thousand

Three Hundre & Sixty) per month.

. The Service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract
appointee is not found satisfactory. In case the contract appointee is not satisfied with
the termination orders issued by the Appointing Authority, he/she may prefer an appeal
before the Appelllate Authority who shall be higher in rank to the Appointing Authority,
within a period of 45 days, from the date on which a copy of termination orders is
delivered.

. They will be entitled for one day's casual leave afier pufting in one month service. A
female contract appointee with less t’han two surviving children may be granted
maternity leave for 180 ciﬁys. A female contract appointee shall also be entitled for
fnaternity leave not exceeding 45 days (irrespective of number of surviving children)
during the entire service, in case of miscarriage including abortion on production of
Medical certificate issued by the authorized Government Medical Officers. However,
he/she will also be entitled for 10 days Medical Leave and 05 days Special Leave.
He/she shall not be entitled for Medical reimbursement and LTC, etc. No leave of any
kind except above is admissible to him.

. Unauthorized absence from duties without approval of the controlling officer shall
automatically lead to the termination of the contract agreement. However, in
exceptional cases where the circumstances for un-authorized absence from duty were
beyond their control on medical grounds, such period shall not be excluded while
considering theéir control on medical grounds, such period shall not be excluded while
considering their case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, he/she shall not be entitled
for contractual amount for this period of absence from duty.

. They will submit a certificate of his/her fitness from the concerned District/Zonal Govt.
Hospital.

. They will be entitied to TA/ DA, if required to go on tour in connection with the
official duties, at the same rate as applicable to regular counterpart officials at the

minimum of pay scale.
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Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules, etc. as are applicable in case of regular employees will not be
applicable in his/her case.

No travelling allowance will be paid to them for joining duties at aforesaid place of
their posting.

They shall have to produce an affidavit to the effect that there is no court case/
criminal/ vigilance or appeal thereof pending for adjudication in any Court of Law in or
outside the State of Himachal Pradesh against them.

10.In case, the contract appointee do not report for duty within the stipulated time period

11.

to the allotted station or brought outside influence for change of station, in that event
the offer of appointment will- stand automatically cancelled.

In rare and exceptional circumstances if a confractual employee is tranfsferred to
another station/ cadre/ establishment on his/ her own request with the approval of the
competent authority, he/she shall be treated as fresh appointee in the new station/cadre/
establishment and the services rendered on contract basis in the earlier
cadre/establishment on appointment/ transfer to another station/ cadre/ establishment
will jiot be counted for regularization purposes and for any other financial benefits. The

cont;;act appointee will be treated as fresh appointee for all intents and purposes.

12. The services of the incumbents appointed on contract basis will be regularized once in

a year as per provisions of instructions issued by the Department of Personnel vide
letter No. PER(AP)-C-8(2)-2/2015, dated 02.12.2023 and any amendment issued from
time to time, in future.

If, the offer of appointment, on the above terms and conditions is acceptable
to the above named candidates, they may report for duty in the aforesaid offices as
mentioned against each on or before 11.01.2025 positively. They are further directed to
execute the enclosed Contract Agreement and affidavit as stipulated in conditions No.9
above on the stamp paper of ¥ 10/- (Ten Rupees)

The appointment shall be considered provisional till the verification of
character and antecedents, which will be carried out on the basis of self declaration
form (copy enclosed), submitted by the candidates at the time of joining duties,
certifying therein that all facts and detail given are correct. In case, character and

antecedents of the candidate are not found verified or any false information is given by

C/[r




the candidates in self declaration, the provisional appointment will be cancelled-
forthwith and criminal legal action will be taken as a consequence.

These orders are also available on the official Website

www.esomsa.hp.gov.in.

(Kiran Bhadana,IAS)
Director
Empowerment of SCs, OBCs, Minorities &
the Specially Abled, Himachal Pradeshg
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Endst No. :1-96/84-Wel-Estt.- | 22.~|8Dated: Shimla January, 2025
Copy to the following for information and necessary action:-

1. 'The Secretary (ST&E) to the Government of Himachal Pradesh.

2. The Secretary, HP Rajya Chayan Aayog, Hamirpur, Distt. Hamirpur w.r.t. his letter
referred above,

3. The Chief Medical Officer, Shimla, Nahan, Kullu Mandi and Kangra, Himachal
Pradesh.

4. The District Welfare Officer, Nahan, Kullu Mandi and Kangra in Himachal
Pradesh concerned with the remarks that duly attested copies of the certificate be kept
in the personal file for office record after due verification from original certificates.
Photocopy of agreement duly attested be also sent to this directorate along with
Jjoining of the candidate.

5. The Vidual concerned through Registered Post. They are directed to contact the

- Mifemed Chief Medical Officer of District for their medical examination.
. LT. Programmer of this Directorate for uploading these orders on the official website.

7. Guard file

(Kiran Bhadana, IAS)
Director

Em§owerment of SCs, OBCs, Minorities &
e Specially Abled, Himachal Pradesh F
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ANNEXURE-B

Form of Contract/agreement to be executed between the -we--mmeemmm- (Name of the post) and the

Government of Himachal Pradesh, through Director/of:-

This agreement is made on this day of -------------——in the year--------
between. Sh./Smt. -~ —-mmeeemmcecaaS/O/D/O Shrrmmiommmmemees R/0 Village —--------—---=-PO. -
Tehsil District HP. Contract appointee (here in after called the (

FIRST PARTY), AND The Governor Himachal Pradesh through (here in after the SECOND

PARTY). Whereas the SECOND PARTY has engaged the aforesaid FIRSTPARTY and the
FIRST PARTY has agreed to serve as a-----—------on contract basis on the following terms and
conditions.

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY 5 & =-ememmmmmmmme
--------for a period of one year commencing on day of-----—-—- and ending on the day of ------—--
. It is specifically mentioned and agreed upon by the both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last working day

i.e. on - And information notice shall not be necessary. Provided that for further

extension/renewal of contract period the HOD shall issue a certificate that the service and
conduct of the contract appointee was satisfactory during the year and only ‘then the period of

contract is to be renewed/extended.

_ 2. The contractual amount of the FIRST PARTY will be RS, ~~-m—emcmcceax per month.

3. The service of FIRST PARTY will be purely on temporary basis. The-appointment is liable to
be terminated in case the performance/ conduct of the contract appointee is not found
satisfactory. In case the contract appointee is not satisfied with the termination orders issued by
the Appointing Authority, he/she may prefer an appeal before the Appellate Authority who shall
be higher in rank to the Appointing Authority, with in a period of 45 days, from the date on

which a copy of termination orders is delivered to him/her.”

4. Contractual-=----=-—---——-- (Name of the post) will be entitled for one day casual leave after

putting in month service. However, the contract employee will be entitled for 10 days medical
leave and 5 days special leave. The contract female employee will also be entitled for 180 days
maternity leave. He / She shall not be entitled for Medical Reimbursement and LTC etc.. No

leave of any other kind is admissible to the contractul------—----——(name of the post). Provided

&/F




that the un availed casual leave and medical leave can be accumulated up to the calendar year
and will not be carried forward for the next calendar year.
5. Unauthorized absence from the duty without the approval of Controlling Officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/her control on medical
. ' grounds, such period shall not be excluded while considering his/her case for regularization but -
“.tht:‘: incumbent shall have to intimate the controlling authority in this regard well in tirhe.
However, the contractual {Name of the post) shall not be entitled for contractual
amount for this period of absence from duty. Provided that he/she shall submit the certiﬁpa-te of
illness/fitness issued by the Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who have completed three years tenure at one place of
.po’gting will be eligible for transfer on need based basis where ever required on administrative
grounds.

7. “Selected candidate will have to submit a certificate of his/her fitness issued by Government
Medical Officer. In case of women candidates who are to be appointed against posts carrying
‘hazardous nature of duties, and in case they have to complete a period of training as a condition
‘of service, such woman candidate, who as a result of tests is found to be pregnant of twelve
weeks’ standing or more shall be declared temporarily unfit and her appointment shall be held in
abeyance until the confinement is over. Such woman candidate be re-examined for medical
fitness six weeks after the date of confinement, and if she is found fit on production of medical
fitness certificate from the authority as specified above, she may be appointed to the post kept
reserved for her.”.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of the pay scale,

9. The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointees(s). -Continued-

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written IN THE PRESENCE OF WITNESS.

1.

( SIGNATURE OF FIRST PARTY )
(Name and full address)




(Name and full address) IN THE PRESENCE OF WITNESS
I.

(Name and full address)

(Signature of SECOND PARTY)
IN THE PRESENCE OF WITNESS.

(Name and full address)

LA
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© AUNEXURE

ATTESTATION FORM

Affix signed
Passport size
{5cms. X 7 cms.)
Approx. copy
of recem
photograph

E‘l

“WARNING
The furnishing of false information or suppression
of any facual informiticn in the Atesiation Form
would be disqualification, and is fikely to render the

condidale  unfit Tor  employment under the
government.

If detained, arrested prosecuted, bound down, fines |
convicted, debarred, scquitied ele, subsequent to the
completion and submission of this form, the detnils
should be communicated dmmediately to the
authorities to whom the Attestation Form has been
sen! emly, failing which §t will be deemed to be &
suppression of factual information :

If, the fact that false information has been furnished
or that there has been suppression of any fociual
information in the Attestation Form comes in nolice
al any lime during the service of o person his
services would be Hable lo be terminated”,

L HName in full {in block capitals) with Surname Plame
aliases, if any, (Please indicate il you
have added or dropped in any stage, any
part of your name or surname):

2, Present Address in full (Le. Villgs,
Thana ond Diswder, ur House No..
Lane/StreetRoad & Tawny:

3.08) Home Address in {ull (ie. Village,.
Thana & Distidct, or House No,,
Lane/Strect/Road and Town und name
of District Headquarters)

If originally &  resident  of

(b) Pakistv/Bangladesh  (erstwhile Enst
Pdkistan) the address in that country
and the date of migrtion to Ilndian
Union.

4. Adhar Card No. (if available)

5. PANNo, (il available)

6, Nalicnaliy

RG] Date of Birnk

(b} Present age

©) Age al Matriculation - -

8.(a) Place of birth, disirict and sts;u: in which
situated




2.1

wm

District and State fo which youbelang

Distriet and State to which your Father

(O] originallybelung
0.(a) 1 Your Religion
[15)] | Are you a member of n scheduled

Caste/Scheduled Tribe/Other Backward
Classes? tAnswer Yes/No
10. Particulars-of Pleces (With periods of residence) where you have resided For

during the proceeding five yenrs, In cnse of stey nbroed (including Pakistan),
you have resided for more than ane year alter afteining 1l

more than one year at a time
particulurs of all places where
it 0ge of 21 years, shauld be given,

From Ta Residenlial Address in ull | Name of tha District Head Quarter ar fhe place
{ire. Village Thang & Distriet | mentioned in preceding columm,
or Haouse Na.
. Lane/Street/Road & Town
oy ] I Iy N} ry -

R Naume (in Nationulity {by | Place of | Occupation i1 Presemt postal | Perma.
full & | bih & o by [ bink employed  give | address (if dead | nent Home
aliases il domicile designation & | vive last address | address

L any ofiicial nddress

2) Father

b) Mother

€) Spouse

BT — - T i _-—"'—"‘f- ry P -

2. Information to be furnished with regard 1a san(s) and/qr dauphters In case they are studying/living in-a

foreign country: .
Name Nationality by birth

Place of bink [ Date Fom which

studying/living in-the
country mentioned in the
previous column

Country in which )
studlying/living with fudl
address

| & or by domicile

Eclucational Qualif
age:

cation showing places of education with years in Schools and Colléges since |37 year of

Name of School/College (with
addrass

full Date of Bniering Date of Leaving

- Examination Passed




e
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14. (a) Are you holding or have

private firm or instiuti

any time fhield un appointment under Central of
Government or a Quasi Govemment body or an autonomou

0% If s, pive full particulars with dale of employment up-fo

State ‘Governinent or 1 Semir
s body o & public Sector Underinking o &

~dute
Period Dasignation, emnluments | Foll name & adldress of Reasons for Ieaving previous
From To & nature of employinent employer ’ Service
- i . -
14.(b)

I you hod left sery
Service) Rules 1965, or any simiar
you, or had you been

fermination of service, ar pt
15.{0) (a}

IF the previous employment was under the Governmient of India/a Stmte GovernmenU/
contretled by the Government of Indig or @ State Government/ and Aulanomous Bag
Body,

ite on giving a momh's nofice under f

called upon o explain your conduct
7 subsequent dates(s). bofore your service aciually lerminated?

undertaking owned or
y/University/Locat

Rule § of the Centeal Civil Services (Temporary

were any disciplinury proceedings framed ngninsg
in any matter af the tine You gave notice of

corresponding rules,

—————]

Have you ever been kep! under detention?

{c)

[{5)] Have you ever been arresied?

court of haw)

_h'_"'_“._:—-——_
{d) ks any crimingt cose

{e) Have vou ever been-convicied by

| Whetherg ischargedfexpelled/wit

athorityfinstitution?

—'—_'—-—-_..._.___ -
() Mave you ever been rusticated by

(h)

cxumination/selection?

Yes/No
Yes/No
Have you ever been prosecuicd? Yes/No |
(i.ehasa charge sheet jn criminul cuse been fifad BgRinst you in any
pending apuinst you in any Courl of Law 21 (he time Yes/No |
or filling up this Attestation forin?
#court of Law for any Office? Yes/MNo
hdrawn from gny tralning/institutinn Yes/No
under the Government or utherwisa?
any University or any other educational Yes/No
Mave you ever bean debarred 7 disqualified by any Public Service Yes/No
Commission/Siafy Selection Conunission [or any ol'jiy

(if} 'the angwer 1o any of the
case/acrest/detention/fine/c
inthe Court/University/Eq

Noles: - | (5}

above mentioned question'js
nnvicliumscmcncdpunishmenl el
ueational Authority el the time

Plesse wlso ses he

"WARNING w the 10 of this Anesiation Form

*Yes' give full purliculirs of the
and/or thie nalure of the case pending
of filling_up this attestation form:

(i) | Specific answers (o cach ol
may he

_— .
16, Mames ol two responsible

orlwo r

elerences 1o whom YU ane
TSl ErEneeR 1o whom voy ane

person of your locality | 1)

the

questions showld be given by siriking oul Yes* or ‘No' m the case

Knowy:
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bes ol my knowfedgc and helier

alse ml’nrnmtinp Ur suppressing material Infarmaijon while filling this form,
the authorigjes have iy right 1o terminae |

am alsy liuble for apprapripte crimina!!civilllegni
#clivn as 5 tonsequence,
Fam nor

Signaturg o Candidate:
ate:

Place:

———

TO BE FILLED gy THE OFriCE

i) Name, Degj Ziation

and full addregg of the appointmens autharigy,

Post for wh ich the candidate ig being considered,




