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Directorate for the Empowerment of SCs, OBCs
Minorities and the Specially Abled, Himachal Pradesh,
No. 1-11/2012-SOM-Estt.-IV Dated Shimla-9, the

OFFICE ORDER

On the recommendation of the Departmental Screening Committee
and in pursuance of Deptt. of Personnel-Govt. of H.P Letter No. PER (AP)-C-B(2)-
1/2014-II Dated, 30.03.2021 and consequent upon the completion of 05 years continuous
service on daily wages basis, the services of Smt Kesang Chhunit, Daily Wage Worker
is hereby regularized against the vacant post of Peon with immediate effect in the
minimum pay band of X4900-10680+1300(G.P.) as per following terms and conditions
for regularization. _

The appointment is temporary but likely to continue and will not confer any title of
permanent employment. _
No TA/DA will be admissible for Joining the service at her place of posting.

. The candidate will have to serve the department anywhere in the State and she may also

to serve in difficult area notified, for minimum period of 3 years.
The concerned candidate will have to take an oath of Allegiance and faithfulness to the
Constitution of India. - '
The candidates regularization/retention in service is subject to her character and
antecedents being found satisfactory.
The candidate will furnish of a declaration to the effect that she has not more than one
living spouse in case of person who is married.
The candidate will have to produce medical certificate from Chief Medical Officer/Civil
Surgeon of that area before joining to the post.
The candidate will have to submit attested copies of certificate bearing Date of birth,
category certificate which she belongs, Himachal Bonafide Certificate issued by the
competent authority at the time of joining. -
The services of the appointee may be terminated at any time by a month’s notice given by
either side viz, the appointee or the appointing authority without assigning any reasons.
The appointing authority, however reserves the right of terminating the services of the
appointee forthwith or before the expiry of the stipulated period of notice or the unexpired
period thereof.
The appointee shall be on probation for a period of 2 years from the date of joining on the
post.
Other conditions of services will be governed by relevant rules and orders in force from
time to time.
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If any declaration given or information furnished by the candidates proves to be false or if
she is found to have willfully suppressed material information, she will be liable for,
removal from service and to such other action as Government may deem fit and
necessary.

If the offer is acceptable to Smt Kesang Chhunit, she may join service in the District
Welfare Officer, Kullu with in 10 days from the issue of offer letter otherwise the
offer shall stand cancelled.
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Director,
Empowerment of SCs, S in
the Specially Abled, Himachal-Pradesh. .
Endst. No. Even ; }§283-289 Dated Shimla-9, the | 04-/2--242/

Copy is forwarded to the following for information and necessary adtib ec 2021

1.The Director, Women ‘& Child Development H.P. Shimla-1 :[c& '&réfewg}ioé
NPT SHIM_A-
2.The Joint Director, Directorate for the Empowerment of SCs; C&*Minori-til\gs—A—a?nd

the Specially Abled, Himachal Pradesh, Shimla-9 for information.

3. The District Welfare Officer, Kullu with the direction to verify the documents with
original Certificates etc. and send the joining alongwith required documents of the
official to this office immediately.

4. The Tehsil Welfare Officer, Kaza, Distt. Lahaul-Spiti.

5. Smt Kesang Chhunit D/Ws O/o Tehsil Welfare Officer, Kaza for immediate
‘compliance. |

. The L.T. Programmer of this directorate with the direction to upload this office order
on the official website immediately.

7. The Guard File —
— —
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Director,
Empowerment of SCs, OBCs Minorities and
the Specially Abted; Himachal Pradesh.



